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THIS 1S UNEVALUATED INFORMATION

SOURCE Uredni List,

PROCLAMATION OF NEW LOYALTY BONUS FOR MINERS IN CZECHOSLOVAKTA ki

[Eommnt: The large amount of space which Czechoslovak nevspapexs
devote to mining, the continuous praise and criticism accorded to °
miners, and the stream of government decrees Tegulating mining appear

to indicate that the goverpmme rot satisfied with the output. For - STAT
rerar atormsiof Y | : |

The existing mirers' loyalty bonus has not serve
the attainment of production goals and combating abse
Therefore, a new regulation has become necessary.
cases not discussed in the new regulation,
lished in the offices of the managements o
the Ministry of Fuel and Power .

d its purpose of insuring
nteeism end turnover, '
In addition, to deal with
review commissions have been estab-
T the various mining regions and in

The text of the 16 June 1952 Froclamation No 155 on the miners' loyalty ' !
bonus made by the Ministries of Fuel and Power, Metallurgical Industry and Ore
Mines, Construction Industry, and Manpower, as follows:

Article 1

1. The following are eligible to receive the loyalty bonus:

ey

a. Employees in mining onterprises and pupils of the miners' trade
schools and plant training schoole (hereafte_r called pupils) who work:

a
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(1) In underground mine shafts.

(2) In shele beds ang quarries, at roasting ovems in coal and
ore mines, and at roasting ovens for mgnesite, refractory clays, slate, and ;
quartz, if these employees are subject to miners’ accident insurance. :

(3) In dressing, sorting, washing, and briguetting plants, if
employed in production, dressing, or sorting,

(4) In surface work in plants mentioned under (1) to (3), includ-
ing repeir shops iu those installations, if their work i8 connected with the
mining process.

(5) In drilling ana mining of montan wax, insofar as these
employees are subject to miners' accldent insurance.

(6) 1In geological prospecting work; in all mining work, includ-
ing deep Arilling and prospecting.

b. Technical employees

(1) 1In the aistrict and mining-region maragement offices and
combines, if they perform the duties of a manager for a district or for a
rining region; of a combine manager; of a chief engineer; of the chief of a
production, technical » OT geological sect’ ur; a chief mechanic; chief power
engineer; or production inspector.

(2) 1In enterprige management offices, 1f they perform duties
similar to those enumerated under (1); and those employees who perform duties
which in the shops would entitle them to the loyalty bonus provided that the
enterprise-nanagement office in which they work performs the duties for the
subordinate shop and “hat the positions in the subordinate shop corresponding
to their cvn are not filled.

(3) In the Minisiries of Fuel and Pover, Metallurgical Iadustry
and Ore Mines, and Construction Industry, 1f hey Perform the duties of an
executive of the min administration; of chief engineer; of the chief of a
prod‘hction, technical, or geological section; or of a chief mechanic, power
engineer, or production inspector.

¢. The deputy managers of miners' trade schools and of plent training
#chools, which have been established according to the regulation on state labor
reserves, and instructors teaching minirg preduction processes in those schonls
(hereafter called deputies ani instructors, )

d. Employees of the ROH (Revolutionary Trade-Unjon Movement) Feder-
ation of Mining Employees (Svaz Zamestnancu v Hornictvi). .

2, Employees mentioned in Article 1, Paragraphs p - d, with the excepiion
of instructors, are entitled to the loyalty bonus only if they have worked
uninterruptedly 71 the aining industry for 5 years immediately prior to their
assignment to the above-mentioned organizations,

3. The term "puplls of miners' schools and training institutions" includes

mining apprentices who have not Yet been incorporated into the state labor
reserve.
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Article 2

Specifically excluded from eligibility for the loyalty bonus are adminig-
trative officials » employees of coking plants, mine railroads » central repair
shops, auxiliary installations (e.g.,firehrick Plants, brick plants, mine and
shaft pover DPlants, wax plants » construction umss, shaped tile plants, farms,
and factory kitchens), transportation ceaters » and peat plants; persons employed
in land surveying, members of brigades, members of fire-fighting units, plant
guards, members of sanitation units, gate guards » night watchmen, vehicle npe-
rators, érivers, coachmen, laundrymen, charwomen, messengers, and other employ-
€es  who perform similar duties,

Article 3

1. The condition of uninterrupted employment 1s considered fulfilled:

&. In the employee transferred before the promulgation of the govern-
ment decree, regardless of resson, from one to another mining enterprise,

‘ b. If the employee transferred efter the promulgation of the govern-
Do ment decree but under orders or for important reasons, and with the approval
S of the plant menagement and of the Factory Ceuncil or with the approval cf the
s Okres National Committee » from one to another mining enterprise.

2. VUninterrupted employment in the same enterprise 1s not considered to
have been interrupted:

a. By time spent in Jail or in concentration camps for -reasons of
Political, ethnie¢, or racial Persecution in the period before the liberation.
To get credit for such time » 8pproval by the superior organ and the Factory
Council is necessary.

b. By time spent in political or trade achools or in the Mining
Cocllege. In the case of employees who have Leer sent .o school by their plants,
the time spent in school is considered as time spent in employment in the mine,

c. By service in the armed forces 1f the employee reenters mine
employment within 7 days after discharge.

3. If the member of a voluntary brigade or of a wilitary mining unit
enters permanent employment In the mining industry, he shall receive credit for
the time already worked toward tre time necessary to entitle nim to the loyalty
bonus.

4. Pupils of schools and training institutions who transfer to the mining
industry shall receive credit for the period spent in training towards the time
requirement for the loyaliy bonus.

Article b

1. The following basic wage rates shall be used to calculate the loyalty
bonus ;

a. For persons mentioned in Article 3, Paragraph 1 of the government
decree, with the exception of pupils and of technical employees ﬁn crowns per

hour/:
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For groups mentioned in Article 3, Faragraph 1, under subheads a,b, and c.

Class a E [

I -- - --

II -- 12,90 11.60

11 15.40 .40 13,00

v 17.20 16.10 1k.50

v 19.30 18.10 16.30

VI 21.70 20.30 18.30
VII 2k.30 22.70 20,50 ?
VIII 27.30 25.50 23.00 i

b. For technical employees:

(1) Including plant managers, chief engineers, deputy chief
engineers, mechanics, and section foremen in mines » 31.40 crowns per hour of
work performed.

(2) Other technical employees and employees of the ROH Federation
of Mining Employees, deputies, end instru

ctors, 27.30 crowns per hour of work
performed,

c. For pupils of mining schools and training institutions, 9.00 crowns
per hour of work performed,

2. "Hours of work performed” are only those hou-s actually spent working,
including overtime. In the case of pupils they include the hours cf schcoling,
No time spent avay from the job is to be considered for purposes of' calculating
the loyalty bonus. .

3. Employees entitled to disabi
Insurance are authorized
recelve g loyalty b
during the applicable quarter, In the same vay, the loyalty bonus 1ig to be
calculated as of the last quarter in the case of bersons who transfer in the
general interest to a type of work where the loyalty bonus is not granted. If
disabled Jersons or Persons entitled to old-age pensions continue to work in
Oor again enter the mining industry, the reriod of time necessary to envitle them
to the loyalty bonus is celculated as in the case of persons who recently
entered the mining industry. -

b, If an employee transfers during & certain 3
group to another (Article 3. paragraph 1, above) the

on the basis of the rates in the group in which the e
part of the time worked. T

one c¢lass to another, If,
employment or because of wO!
the employee wus transferre
lower_ loyalty bonus rate 5
rates appliceble to the gr

-month period from one work
loyalty bonus is calculated
mployee spent the greater

Article 5

1. Every shift missed, for which pro
furnished, is tu be considere
of a shift is to be recorded

perly documented reasons have not been
d as an unexcused missed shift. Unexcused missing
Properly and promptly. Whether or not the missing

111 be decided by the plant administration in
cooperation with the Factory Council.

The employees are to be instructed as to
the loss they will incur if they do not show Jroper cause for missing a shift.
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A compensatory shift, worked to make up for a shift missed without Proper excusg '
i5 not to bve consldered as a bagis for the loyalty bonus. 1t is not permissible
to furnish belated excuses Tor missed shifts after the end of the month, '

2. The plant management and the 8hop council are to inform the employees :
regularly each month about the fulfillment of the plan and abous the repercus- i
sions the fulfillment hag on the loyalty bonus,

Article 6

1. In the case of technical employees in the ministries, fulfiliment of
the extraction, Preparation, and mne-opening Plans means the fulfiliment of
the sector plan in the respective production fleld. In the case of technical
employees in combines of mining distriect minagement offices, fulfillment of the
prlan means fulfillment of the plan for all pationalized enterprises in that ,
district., In the case of the employees of regional management offices it meags |

the case of employees of Pplent mnagement offices it means the fulfillment of
the plan for all subordinate installationg,
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nical employees of combines or nining region directorates. The expLoyees of
the Okres Committees of the ROH or Federation of Mining Employees are handled L
like the employees of the district or enterprise directorates. H

school or of the factory training iostitution, and on the other hand on the .
fulfillment of the Prlan for teaching production sKills, 1f one of these con-
ditions 1s pot met, the loyalty bonus is cut by one third,

Article 7

1. The payment of the loyalty bonus ig made In the month following the end i
of each quarter,

2. The payment of the loyalty bonus for the period 30 July 1951 - 27 July 1952
will take Plac: on Miger's Day in 1952. fThe amount however will be calculated
00 & quarterly basis (see Article 3 above).

A;ticle 8

Controversial claims for the loyalty bonus wil} be decided by the Review
Commission in the Ministry of Fue) and Power, The members of the commission are
representatives:of the ministries concerned and of the respective ROH federations.

.

T Article 9

This announcement is effective 30 July 1952,

~-END .
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